
 

 

EMPLOYMENT OPPORTUNITY – CBM/Field Technician  
 

Staffing Process Number: ACFN-2026-008 
 

The Dene Lands and Resource Management (DLRM) is seeking two (2) full-time permanent Community 

Based Monitoring Technicians, to join Team DLRM. These positions consist of 5 days on, 2 days off; 

Monday to Friday, 7.5-hour days, and minimum 37.5 hours per week. These are local positions 
to Fort Chipewyan, AB. However, schedule and location may change from time to time to meet 

operational requirements. The successful candidates must have their own accommodation and 
transportation in Fort Chipewyan, AB. Reporting to the Manager, CBM, DLRM, the CBM Field 

Technician is responsible for the collection of sampling data on ACFN traditional territory.  
 

Duties and Responsibilities 

 
The major areas of the CBM Field Technician include: 

• Collection of environmental sampling on ACFN Traditional territory, including the data collection, 

data management, analysis, and reporting. 

• Documents information (including photographs) about violations/infractions and maintain daily 
records while on patrol using Guardian database and field apps. 

• Contributing as a team member to the overall plans and objectives of Dene Lands and Resource 

Management. 

• Works with Elders and Members to better understand Athabasca Chipewyan First Nation’s 

concerns regarding the land.  

• Communicating CBM program data and findings to members.  

• (Full position description available upon request.) 

 
Qualifications and Education 

 

• High School Diploma or a combination on Education (Grade 10), training and one year of CBM 
experience or living on the land, may be considered as an alternative to a High School Diploma. 

• Microsoft computer skills (MSWord, Excel, and Outlook). 

• Clean Criminal Records Check. 

• Valid Class 5 Driver’s Licence; and own or access to a vehicle. 

• Valid Pleasure Craft Operator Card. 

• Ability to operate ATV's, boats, and snowmobiles. 

• Ability to navigate the water within ACFN traditional territory. 

• Ability to work flexible hours – weekends and holidays if necessary. 

• Ability to travel as required for the position. 

• Ability to be successful with a pre-employment drug and alcohol test. 

 
Interested applicants are invited to e-mail a covering letter and resume to HR@acfn.com. 

Resumes will be accepted until March 6, 2026, by 5:00pm. 

 
Marsi chogh/Thank you to all who apply, however only those selected for an interview will be contacted.  

Employment Equity is a factor in the selection process. Applicants are requested to include in their covering letter or 
résumé if they self-identify and are a member of the following group: Indigenous people. 

mailto:HR@acfn.com

